INTERNET

FORM EXEMPT UNDER 44 U.S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA |

(2-08) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN TH.IS SPACE !
CHARGE AGAINST LABOR ORGANIZATION Gase Date Filed

OR ITS AGENTS 07-(B~158229 8-18-2015 |

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
International Union, Security Police & Fire Professionals of America (SPFPA)

b. Union Representative to contact
Tony Seefeld, Director

c. Address (Street, city, state, and ZIP code)
25510 Kelly

Roseville, Ml 48066

d. Tel. No. e. Cell No.
989-873-0804

f. Fax No. g. e-Mail
989-301-0244 tseefeld@spfpa.org

b)(1)(A

subsection(s) (list subsections)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(sg or its a ents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
( of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce withln the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

discriminatory and in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since [JiIRR 2015, the Union has failed to fairly represent me regarding my discharge, for reasons that arbitrary,

3. Name of Employer
G4S Secure Solutions

4a. Tel. No. b. Cell No.
586-274-5990
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

3811 Van Dyke, Sterling Heights, MI 48312

% Emplo
haron

er representatlve to contact
ltale Human

Resources

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

Address

(date) 8/18/15

Security Security Approx. 70
10. Full f filing ch 11a. Tel. No. b. Cell No.
uli name of party filing charge (b)), (b) (}C) same
(b) (8), (b) (7)(C) c. Fax No. d. e-Mail
ling charge (street, city, state and ZIP code.) (b) (6), (b) (7)(C)
ECLARATION ) Tel. No
htements therein are true to the best of my knowledge and belief.
DIGHOYRI@) an Individual Cell No.
g charge)  (PrintAype name and title or office, if any) same
Fax No.
(b) (6). (b) (7)(C) e-Mail

(b) (). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODé, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA}, 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is valuntary; however, failure to supply the information will cause

the NLRB to decline to invoke its pracesses.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 300 Telephone: (313) 226-3200
Detroit, M1 48226 Fax: (313) 226-2090

October 26, 2015

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(G4S Secure Solutions)
Case 07-CB-158229

Dear [QICGKOXG(®)

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America (SPFPA) has violated the National Labor
Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which 1s also available at www.nlrb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on November 9, 2015. If the appeal 1s filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if 1t is postmarked or given to a
delivery service no later than November 8, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the



International Union, Security, Police and

Fire Professionals of America (SPFPA)
(G4S Secure Solutions)
Case 07-CB-158229

-0

October 26, 2015

appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before November 9, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after November 9, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

MBF/las

Enclosure

CC:

Tony Seefeld, Director

International Union, Security, Police and
Fire Professionals of America (SPFPA)
25510 Kelly Road

Roseville, MI 48066-4994

Michael J. Akins, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226

Very truly yours,

Is/ ey Morgan

Terry Morgan
Regional Director

Fred Seleman, Vice President
G4S Secure Solutions (USA)
1395 University Boulevard
Jupiter, FL 33458-5289

Sharon Vitale, Human Resources
G4S Secure Solutions

3811 Van Dyke

Sterling Heights, M1 48312



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

November 30, 2015

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(G4S Secure Solutions)
Case 07-CB-158229

Dear [QICGKOXG(®)

This office has carefully considered the appeal from the Regional Director's refusal to
1ssue complaint. We agree with the Regional Director’s decision and deny the appeal.

You have alleged that the Union violated the National Labor Relations Act when it
refused to process your discharge grievance further and return you to your position. However,
the issue in this case is not whether your grievance had merit, but rather whether the Union
violated its duty of fair representation. Our review did not disclose that the Union violated the
Act. In this regard, unions are afforded wide discretion under the Act in the processing of
grievances. No complaint may be issued against a union's determination not to process a
grievance further or a union's failure to succeed with a grievance unless its actions were based on
arbitrary or discriminatory considerations. Further, a grievant does not have the absolute right to
have [l orievance processed to arbitration.

In this case, the evidence disclosed that the Union filed a grievance on your behalf. The
Union investigated the events leading to your discharge, kept you advised of the status, and
requested the Employer to reinstate you. The Employer refused to change its decision. The
Union then determined not to process your grievance further based on its good faith belief that
the grievance did not have sufficient merit. Our review did not disclose that the Union's
determination was based on unlawful considerations or hostility toward you.

You have alleged on appeal that your apparent success before the Michigan
Administrative Appeal Board demonstrates that the Union’s representation was violative of the
Act. However, unemployment decisions are not controlling in determining whether an unfair
labor practice has been committed. See, for example, Justak Brothers and Company. Inc., 253
NLRB 1054, n.1 (1981), enf’d. 664 F.2d 1074 (7th Cir. 1981); Firestone Tire Co. v. NLRB, 591
F.2d 566, 570 (10th Cir. 1979). Since the evidence did not disclose that the Union relied on




International Union, Security, Police and
Fire Professionals of America (SPFPA)
(G4S Secure Solutions)

Case 07-CB-158229

unlawful considerations when it made its decisions about the grievance, we cannot issue a
complaint in this matter.

CC:

cl

TERRY MORGAN

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS
BOARD

PATRICK V. MCNAMARA
FEDERAL BUILDING

477 MICHIGAN AVE RM 300

DETROIT, MI 4822

TONY SEEFELD, DIRECTOR

INTERNATIONAL UNION,
SECURITY, POLICE AND FIRE
PROFESSIONALS OF AMERICA
(SPFPA)

25510 KELLY RD

ROSEVILLE, MI 48066-4994

FRED SELEMAN, VICE PRESIDENT
G4S SECURE SOLUTIONS (USA)
1395 UNIVERSITY BLVD

JUPITER, FL 33458-5289

Sincerely,

Richard F. Griffin, Jr.
General Counsel

Pelwch P ‘/ﬁ@

Deborah M.P. Yaffe, Director
Office of Appeals

MICHAEL J. AKINS, ESQ.

GREGORY, MOORE, JEAKLE
& BROOKS, P.C.

65 CADILLAC SQ STE 3727

DETROIT, MI 48226

SHARON VITALE

HUMAN RESOURCES

G4S SECURE SOLUTIONS
3811 VAN DYKE

STERLING HEIGHTS, MI 48312



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLR8-508 UNITED STATES OF AMERICA Do NOT_WRlTE IN THIS SPAGE
(2-08) NATIONAL LABOR RELATIONS BOARD o S Fied
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 07=CB=-161601. 10-8-2015

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which lhe alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to contact
Security, Police and Fire Professionals of America (SPFPA) Mark Crawford, VP

c. Address (Street, cily, state, and ZIP code) d. Tel. No. e. Cell No.
2510 Kelly Rd. 586-260-8281

Roseville, Ml 48066 f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor praclices within the meaning of section 8(b),
subsection(s) (fist subsections) 8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices
are unfair praclices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since [QAQNWIWI®)] 2015, the Union has refused to file greivances over the Employer's violation of the contract regarding
the posting of schedules and the posting of an equalization chart, in retaliation for the affected employees resignation from
the Union.

3. Name of Employer 4a, Tel. No. b. Ceil No.
248-477-9714
G4S Security Solutions USA c. Fax No. d. e-Mail
: tion of plant invalved (streef, city, state and ZIP code, 6. Employer representative to contact
32%‘3?6 l-Faggperty ?-?8 glfnte 01" ) plovertep
Farmington Hills, Ml 48335 Juanita Resar, HR
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Guards Security Approx. 100
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)
(b) (6) (b) (7)(C) c¢. Fax No. d. e-Mail
y filing charge (sireet, city, state and ZIP code.)
12. DECLARATION Tel. No
| decjgrabal thave read tha above charne and fhat (he statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) e,
ee-eme ing charge) (Print/type name and title or office, if any)
Fax No,
(b) (6), (b) (7)(C) e-Mail
Address (date)_10/8/15

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The rouline uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 20086). The NLRB wil| further explain \nese uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supaly the information will cause

the NLRB to decline lo invoke its processes,




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 300 Telephone: (313)226-3200
Detroit, Ml 48226 Fax: (313)226-2090

January 14, 2016

Michael J. Akins, Esq.

Gregory, Moore, Jeakle, & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(G4S Security Solutions USA)
Case 07-CB-161601

Dear Akins:

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/5
Terry Morgan
Regional Director

RB/hrk

Fred Seleman

Vice President, Labor Relations
G4S Secure Solutions (USA), Inc.
1395 University Boulevard

CC:

Mark Crawford, VP Jupiter, FL 33458-5289
International Union, Security, Police and

Fire Professionals of America (SPFPA) Juanita Resar, Human Resources
25510 Kelly Road G4S Secure Solutions (USA) Inc.
Roseville, MI 48066-4932 22670 Haggerty Road

Farmington Hills, MI 48335



INTERNET

FORM EXEMPT UNDER 44 U.8.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 07-CB-161605 10-7-2015

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

b. Union Representative to contact

Dwayne Phillips, director

a. Name
International Union, Security Police and Fire Professionals of America

c. Address (Street, city, state, and ZIP code) v | d. Tel. No. e. Cell No.
25510 Kelly Rd., Roseville, M| 48066 586-772-7250 _
' f. FaxNo. : %wg);r%%spfpa.org
586-772-9644

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (fist subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On about October 5, 2015, the above named Union threatened to have me arrested and removed from Greektown Casino's
property if | did not leave the faacility and stop taiking to their members.

3. Name of Employer ) ' 4a. Tel. No. b. Cell No.
Greektown Casino
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
565 E. Lafayette, Detroit, Ml 48226 -
7. Type of establishment (factory, mine, wholesaler, etc.) 8.~Identify principal product or service 9. Number of workers employed
casino . gaming 500+
10. Full name of party filing charge ' 11a. Tel. No: b. Cell No.
Law Enforcement Officers Secufity Urfion (LEOSU) (800)516-0094 516-499-2681
c. Fax No. d. e-Mail
11. Address of party filing charde (s,2tr/eet, city, state and ZIP code.) leosunions@gmail.com
220 Old Country Road MNo.

Mineola, New York 1 01/“ attn: Greg Lally-Lally and Misir, LLP

" DEQLARATION , Tel. No.
that the statements therein are true to the best of my knowledge and befief.

| declare that | have read the aboye

By organizing director ™ Celt No. 516.499.2681
(si@w@ture of representative or Eerson making charge)  (Printitype name and title or office, if any) i

Fax No.

220 Old Country Road, No. 2
Address Mineola, New York 11501

e-Mail leosunions@gmail.com

(date) 10.7-15

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair tabor practice and refated proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nlrb.gov
477 Michigan Avenue, Room 300 Telephone: (313)226-3200
Detroit, Ml 48226 Fax: (313)226-2090

January 13, 2016

Gordon A. Gregory, General Counsel
Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Sq., Ste. 3727

Detroit, MI 48226-2893

Re: International Union, Security Police and
Fire Professionals of America (SPFPA)
(Greektown Casino)

Case 07-CB-161605

Dear Mr. Gregory:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

lrgan_

Terry Morgan
Regional Director

CV/hrk

cc: Steve Maritas, Organizing Director Dwayne Phillips, Director
Law Enforcement Officers Security Union International Union, Security, Police and
(LEOSU) Fire Professionals of America, (SPFPA)
220 Old Country Road, No. 2 25510 Kelly Road
Mineola, NY 11501 Roseville, MI 48066-4932
Greektown Casino LLC

555 E. Lafayette
Detroit, MI 48226



Ly

INTERNET FORM EXEMPT UNDER 44 U S C 3512,

FORM NLRB-508 UNITED STATES OF AMERICA r DO NOT WRITE IN THIS SPACE 1‘
(2-08) NATIONAL LABOR RELATIONS BOARD Cace Sats Fied \
CHARGE AGAINST LABOR ORGANIZATION ‘
OR ITS AGENTS 07-B-16759 1-13-2016 |
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
L 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT |
i a. Name b. Union Representative to contact

Local |49 Tnifernalianal Union, Secwily, | Mark Crawford
Folice and Five Professionals of Amerca (SPFPR) \/ice President

c. Addr—edss (Street, city, state; and ZIP code) d. Tel. No. e. Cell No.
2 5 b IO Ke) ]Y Road f%i@?oﬂzqz g. e-Mail

Roseville, MI 430606 &) 772-96 44

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) (] o ____ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth g clear and con he facts constituting the alleged unfair labor practices)

Since aboul” RASURIARR 7)) 5 4 wnﬁnmmg To The
present, The above-named labor organizalion has
acled in bad foiTh by failing and red Msimg To COW\P\Y
with the requesl of ((IRCYREPY o o copy of
grievance Filed aboul (QERSREUS 7015, as well as
arievance-velaled documents

3. Name of Employer | i (4%5;2) Nqoyé"zzzz
GHLS Secul/we SOI\AT,-OV]S USA c. Fax No. d. e-Mail
[ ¢

b. CellNo. -

5. Location of plant involved (street, ci{y, state and ZIP code) 6. Empioyer represeptalive to contact
GM Warren Tec hn&&cc) Cenler Landon Pickens
6250 Chicaaa Road, Waviren, ML 48092 Copfain.

7. Type of establishment‘((acrory, mine;? wholesaler, etc) as Identify E.r.i’ncipinrod ct or service f’ 9. Number of workgrs employed

Techpical Cenfer lx.l ofi‘{‘fma".gpﬁfm?%"d"'”me‘"‘ Over 100 (at facilify)

10. Full name of party filing charge | 11a. Tel. No.

(b) (6). (b) (7)(C) S

Tel. No.

M(b) (6), (b) (7)(C) Ml(b).6), (b) (7)C) '

(sign eséntanve or person making charge) ame and title or office, if any, an = .(b) (6)’ (b) (7)(0)
Individual ™™

(b) (6), (b) (7)(C) e

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

) PRIVACY ACT STATEMENT '
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is 1o assis! the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the iniormalion are fully set forth in the Fedaral Register, 71 Fed, Req.

7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disciosure of this information to the NLRB is voluntary; however, failure fo supply the information will cause
the NLRB lo decline o invake ils processes.

|
|




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 300 Telephone: (313) 226-3200
Detroit, Ml 48226 Fax: (313 )226-2090

April 27,2016

Re: Local 149, International Union, Security,
Police and Fire Professionals of America
(SPFPA) (G4s Secure Solutions USA)
Case 07-CB-167599

Dear (D) (6). (b) (7)(C)

We have carefully investigated and considered your charge that Local 149, International
Union, Security, Police and Fire Professionals of America (SPFPA) has violated the National
Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

You allege that the Union violated Section 8(b)(1)(A) of the Act failing to provide you
with a copy of your2015, grievance and grievance-related documents.

(D) (5). (0) (7)

The investigation disclosed that you started working for the Employer in as a
(b) (6), (b) (7)(C)

security officer. On about 2015, you arrived to work and were told your hours
were given to a less senior officer. You had not been notified ahead of time as contractually
required, and 011 filed a grievance wherein you sought four hours pay for showing
up. You assert that on two occasions, you asked your steward for a copy of your grievance and
related documents, and in each instance refused to provide them. You then sent a letter to
the International Union requesting a copy of the grievance and grievance file. The International
Union thereafter referred you to the Local Union, which it asserted maintained the documents
you requested.

The Union contends the steward gave you a copy of the grievance and grievance file on
about December 21. The evidence shows that the Union recently sent you another copy of the
grievance and grievance file in response to your assertions that you did not receive the copy it
asserts it provided on about December 21. Although the Region does not condone the untimely
provision of requested grievances and grievance files, because the Union has apparently
provided you with a copy of your grievance and grievance file, it does not effectuate the
purposes of the Act to issue complaint on this charge. Therefore, further proceedings are
unwarranted.



Local 149, International Union, Security, -2- April 27, 2016
Police and Fire Professionals of America

(SPFPA) (G4s Secure Solutions USA)

Case 07-CB-167599

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on May 11, 2016. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than May 10, 2016. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before May 11, 2016. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after May 11, 2016, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required



Local 149, International Union, Security, -3- April 27, 2016
Police and Fire Professionals of America

(SPFPA) (G4s Secure Solutions USA)

Case 07-CB-167599

by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Yrpan_

Terry Morgan
Regional Director
RMB/mimi

cc: Mark Crawford, Vice President
Local 155, International Union,
Security, Police and Fire Professionals
of America (SPFPA)
25510 Kelly Road
Roseville, M|l 48066-7250

Gordon A. Gregory, General Counsel
Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Sq., Ste. 3727

Detroit, M| 48226-2893

Landon Pickens, Captain
G4S Secure Solutions USA
GM Warren Technical Center
6250 Chicago Road

Warren, MI 48092

Fred Seleman

Vice President, Labor Relations
G4S North America Region
1395 University Blvd.

Jupiter, FL 33458-5289



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

July 7, 2016

Re: Local 149, International Union, Security,
Police and Fire Professionals of America
(SPFPA) (G4s Secure Solutions USA)
Case 07-CB-167599

(b) (6). (b) (7(C)

Dear

This office has carefully considered the appeal from the Regional Director's refusal to
1ssue complaint. We agree with the Regional Director’s decision and deny the appeal
substantially for the reasons in the Regional Director’s letter of April 27, 2016.

You alleged that the Union violated the National Labor Relations Act by refusing to
provide you with copies of a grievance and related grievance documents. Our review disclosed
that the Union contended that it had provided you with the documents in December 2015.
Although you disagree with the Union's contention, the investigation disclosed that the Union
forwarded another copy of the documents to you after the charge was filed. In these
circumstances, we agree with the Regional Director that issuance of complaint would not
effectuate the purposes and policies of the Act.

Sincerely,

Richard F. Griffin, Jr.
General Counsel

Debch M %fg

By:

Deborah M.P. Yaffe, Director
Office of Appeals



Local 149, International Union, Security,
Police and Fire Professionals of America
(SPFPA) (G4s Secure Solutions USA)
Case 07-CB-167599

CC:

vrm

TERRY MORGAN

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS
BOARD

PATRICK V. MCNAMARA FEDERAL
BUILDING

477 MICHIGAN AVE RM 300

DETROIT, MI 48226

MARK CRAWFORD, VICE PRESIDENT

LOCAL 119, SECURITY POLICE AND
FIRE PROFESSIONALS OF AMERICA

25510 KELLY ROAD

ROSEVILLE, MI 48066-7250

FRED SELEMAN, VICE PRESIDENT
LABOR RELATIONS

G4S NORTH AMERICA REGION
1395 UNIVERSITY BLVD

JUPITER, FL 33458-5289

LANDON PICKENS, CAPTAIN

G4S SECURE SOLUTIONS USA

GM WARREN TECHNICAL CENTER
6250 CHICAGO ROAD

WARREN, MI 48092

GORDON A. GREGORY, ESQ.

GREGORY, MOORE, JEAKLE
& BROOKS, P.C.

65 CADILLAC SQ STE 3727

DETROIT, MI 48226-2893



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION CB-1713%8 3-8
OR ITS AGENTS 07 1 2016

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

Migé\ ?‘M/ '45’5[3(»4174#4/# 7%/46/

c. Address( reet.gity, stat andZI O:ZW kog)‘}, ?/éq
“”‘oy ”7/ f/( 053

h. The above-named organization(s) or its agents has (ha (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (listsubsections) ___ __ _  __  ___ _ ____ ___ _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. .

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
J BMLA 9‘7L \D 0’7! Al/‘ AL /\(’5,/}1/;74\0[4%4/ Ey e
 JA
piliag o /37 4// Js )/q/ $oF )

He We(‘A / &
)Z;;/Gilf% b“f/;j{? - Mt 1y W';{ 8 R

| (M/o‘f"f@

3. Name of Employer 4a. Tel. No. b. Cell No.

! %7/2 d. e-Mail
L 1.17[0(/!”/ For/ %SD)'A\/

5. Locatiod of plant involved (Zt/eet crt’ state and ZIP code) 6. Employer representative to contact

2799 W Grau 5/,, Dibog~ M TEDZ

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
/4:95’07'
10. Fulf name’of party filing charge 11a. Tel. No.

(b) (), (b) (7)(C) ST

Tel. No.

Cell No.

Fax No.

e-Mail

Address (date), .3 ! b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.

Sy %

s >, A



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD ] Case Date filed
Amended CHARGE AGAINST LABOR 07-CB-171348
ORGANIZATION OR ITS AGENTS el 6-7-2016

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair tabor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. entative to Contact
Michigan Association of Police W

c. Address d. Tel. No. e. Cell No.
667 E. Big Beaver Road #109
Troy' M1 48083 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfalr labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the Nalional Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the aileged unfair labor practices)

The Union breached its duty of fair representation by not filing a ULP charge against Henry Ford Hospital
for making unilateral changes to the working conditions without good faith contract bargaining. The Union
agreed with the Employer to follow the contract.

The Union failed to provide me with information concerning its representation that I requested around
January 2016 and on February 13, 2016.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Henry Ford Hospital 313-876-8712
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative o contact
2799 W. Grand Blvd. Detroit, Ml 48202 Rose Nazer
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
hospital Health care 70-100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
CICROUD e .0
11¢. Fax No. 11d e-Mail

11, Address of party filing charge (sfreet, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statoments therein are true to the best of my knowledge and bellef.

j(0) (6), (b) (7)(C) Same as above

Individual

Print/type name and title or office, if any Cell No.

Address: B R Date: ‘Fax No.

Same as above . | - X é -b- /é

N
LT

WILLFUL FALSE STATEMENTS ON THIS CHARGE'CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY.AGT STATEMENT

" Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB).in processing unfair labor practice and related proceedings or litigation. The routine uses for the inforination are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43(Dec..13, 2006). The NLRB will further explain these uses upon request, Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 300 Telephone: (313) 226-3200
Detroit, M1 48226 Fax: (313) 226-2090

July 13, 2016

Re: Michigan Association of Police (MAP)
(Henry Ford Hospital)
Case 07-CB-171348

Dear RISV -

We have carefully investigated and considered your charge that Michigan Association of
Police (MAP) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there 1s insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which i1s also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on July 27, 2016. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than July 26, 2016. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal 1s not submitted in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an



Michigan Association of Police (MAP) -2
(Henry Ford Hospital)
Case 07-CB-171348

July 13, 2016

extension of time is received on or before July 27, 2016. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after July 27, 2016, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,
¢ J{ = f ﬁ B

Dennis R. Boren
Acting Regional Director
ILK/mlmi

(b) (6), (b) (7)(C)

Michigan Association of Police (MAP)
667 East Big Beaver Road, Suite 109
Troy, MI 48083

CC:

Catherine Farrell, Esq.

Pierce, Farrell, Tafelski, and Wells
2525 S. Telegraph Rd., Suite 100
Bloomfield Hills, MI 48302-0287

Henry Ford Hospital
2799 West Grand Boulevard
Detroit, MI 48202



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

November 17, 2016

(b) (6), (b) (7)(C)

Re: Michigan Association of Police (MAP)
(Henry Ford Hospital)
Case 07-CB-171348

SN (0) (6), (b) (7)(C)}

Your appeal from the Acting Regional Director's refusal to issue complaint has been
carefully considered. The appeal is denied.

Federal law recognizes that a union represents a group of employees who often have
many different interests. Because of this, the law allows a union broad judgment. A union does
not violate its duty of fair representation toward a bargaining unit member so long as its actions
are not arbitrary, discriminatory or in bad faith. See Vaca v. Sipes, 386 U.S. 171 (1971). Thus,
the Act affords unions a wide range of discretion and reasonableness in the performance of its
representation functions.

In your case, the Union exercised its lawful discretion. There is insufficient evidence to
establish that the Union’s refusal to provide information and file an unfair labor practice charge
over the Employer's alleged changes to members’ terms and conditions of employment violated
the Act. The evidence demonstrates that the Union, as the Section 9(a) bargaining representative
bargained on behalf of its membership concerning the effects of the Employer’s decision to
restructure the department. The Union held information sessions concerning the effects
bargaining it held with the Employer. While you disagree with the Union’s actions, there is no
evidence that the Union breached its statutory duty under the Act. Rather, the Union bargained
on behalf of the employees and made decisions for its members that serve a genuine union goal.
Accordingly, further proceedings are not warranted.



Michigan Association of Police (MAP)
(Henry Ford Hospital)
Case 07-CB-171348

CC:

kh

By:

TERRY MORGAN

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS
BOARD

PATRICK V. MCNAMARA FEDERAL
BLDG

477 MICHIGAN AVE RM 300

DETROIT, MI 48226

(b) (6). (b) (7)(C)

MICHIGAN ASSOCIATION OF
POLICE (MAP)

667 E BIG BEAVER RD # 109

TROY, MI 48083

Sincerely,

Richard F. Griffin, Jr.
General Counsel

Ao ¢, fbaleld

Mark E. Arbesfeld, Acting Director
Office of Appeals

CATHERINE FARRELL

PIERCE FARRELL

TAFELSKI AND WELLS

2525 S TELEGRAPH RD STE 100
BLOOMFIELD HILLS, MI 48302-0287

HENRY FORD HOSPITAL
2799 W GRAND BLVD
DETROIT, MI 48202



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512,
FORM NLRB-508 UNITED STATES OF AMERICA [ DO NOT WRITE IN THIS SPACE 1

(2-08) NATIONAL LABOR RELATIONS BOARD o '
CHARGE AGAINST LABOR ORGANIZATION e Date Filed
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair iabor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE {S BROUGHT ]

a. Name ; b. Union Representative to contact

Local 119, Security Folice and e
Fire Professionals of America C/?gg ’;re};?:}gjf;d

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Celi No,

25510 Kelly Road
Roseville, M1 %806(

h. The above-named organization(s) pr its agents has (have) engaged in and is (arejengaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) . of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge {sef fo SN -Ew=s§ ! of the facts constituting the alleged unfair labor practices,

Siamcfe, Cchd;om% (0) (6). (b) tQOf/’tJ') atr;dm cjog?nﬁfim:iv’;g 1o the present,
the above-named Jabor ardanizdlion failed and refused To
represent ((SANCYM(EPI® i good faith concerning
arievances conlesling g INAr acT)‘OV\S’J mcluohng

) d)'sdqawge on ab@uT ©). ) (7)(0) i violalion of
the collecTive bwga‘mi'ng agr\eemevxf

f. Fax No. g. e-Mail

3. Name of Employer 4a. Tel. No. b. Cell No.
: : 2404777714
G#S Seaure Solutions (VSA), Tne. (#EL T
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

22670 H Hwy., Suife lol Juanita Resay
Famrmfaﬁg%e}ﬂz mI }ggxgg é fe |

7. Type of estabihment (factory, mine,Iwho}esa/er, etc) 8. Identify principal product or sewice 8. Number of workgrs employed

Security Services Conlrador | Seeu rity Seyvices! §00,000  (approx)

10. Full name of pafty filing charge 11a. Tel, No. b. Celi No.
248)785-750%

c. Fax No. d. e-Mail

12. DECLARATION ) Tel. No.

@ (b) (6), (b) (7)(C)

(6).(6). (b) (7)(C)M(b) (6), (b) (7)(C)
an Tndividual

(0) (6), (b) (7)(C) EE=Trlg

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Salicitation of the information on this form is authorized by the Nafional Labor Relations Act (NLRA), 28 U.S.C. § 151 el seq. The principal use of the information is lo assis! the National Labor
Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

7494243 (Dec. 13, 2006), The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
I a the NLR8 1o decline lo invoke is processes. '
&~

Fax N®




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 300 Telephone: (313)226-3200
Detroit, M1 48226 Fax: (313)226-2090

August 17, 2016

Re: Local 119, Security Police and Fire
Professionals of America
(G4S Secure Solutions (USA), Inc.)
Case 07-CB-176017

(b) (6). (b) (T)(C)H

Dear

We have carefully investigated and considered your charge that Local 119, Security
Police and Fire Professionals of America has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

You allege that since about \SAQSQIAE 2015 the Umon failed and refused to represent
(6), (b) (

ou in good faith regarding the processing of your & R 2015, pay grievance and
2016, discharge.

The mvestigation disclosed that onm 2015, the Union filed a grievance on
your behalf alleging that the Employer failed to pay you for certain hours allegedly denied to you
on about 2015. The Union processed, but subsequently withdrew, the grievance
after concluding from 1its investigation that contractually it lacked merit. Although you state that
the Union never informed you of that decision, the evidence establishes that the Union provided
you with a copy of your grievance file. Even assuming that the Union failed to inform you of its
decision not to further pursue your grievance, such conduct, in and of itself, is not violative of
the Act.

The investigation further disclosed that on about & 2016, at your request, the
Union filed a discrimination and harassment grievance on your behalf over aw 2016
dispute concerning your job assignment, which dispute resulted in the Employer indefinitely
suspending you pending further investigation of the incident. Although the grievance did not
specifically protest the indefinite suspension, the Union represents that it attached a copy of your
statement of the incident, addressing the matters in dispute, and assertedly had a
reasonable belief that the grievance covered your suspension. The investigation revealed that the
Union and Employer subsequently attempted to communicate with you to discuss the grievance
and the results of the Employer’s investigation, but that neither the Union nor Employer were
able to contact you. Accordingly, the Employer deemed you to have resigned your employment,
and the Union withdrew the grievance. Even if the Union arguably could have more
zealously attempted to reach you, the Union’s mnaction in this regard does not rise to the level of
a violation of the Act.




Local 119, Security Police and Fire -2- August 17,2016
Professionals of America (G4S Secure

Solutions (USA), Inc.)

Case 07-CB-176017

A union has a statutory duty to fairly represent all bargaining unit employees in the
processing of grievances. However, unions have a wide range of reasonable discretion regarding
grievance processing. A union breaches its statutory duty of fair representation when its conduct
toward a member of the collective bargaining unit is arbitrary, discriminatory or in bad faith. In
the instant case, there is insufficient evidence the Union breached its duty of fair representation
with respect to the processing of your 2015, and 2016, grievances,
inasmuch as there is no evidence that the Union based its decisions on arbitrary discriminatory,
or otherwise unlawful considerations. Accordingly, further proceedings are unwarranted.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on August 31, 2016. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than August 30, 2016. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before August 31, 2016. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after August 31, 2016, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by



Local 119, Security Police and Fire -3- August 17,2016
Professionals of America (G4S Secure

Solutions (USA), Inc.)

Case 07-CB-176017

the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,
Terry Morgan
Regional Director
JYB/mImi
cc: Fred Seleman
Vice President, Labor and Employment Law
G4S North America Region

1395 University Blvd.
Jupiter, Florida 33458

Juanita Resar, Human Resources
G4S Secure Solutions (USA), Inc.
22670 Haggerty Road, Suite 101
Farmington Hills, MI 48335

Mark Crawford, Vice President
Local 119, Security Police and Fire
Professionals of America

25510 Kelly Road

Roseville, MI 48066-7250

Michael J. Akins

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226-2893



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



~FORM NLRB-508 UNITED STATES OF AMERICA = '
(2-08) NATIONAL LABOR RELATIONS BOARD — DO NOT WRITE.IN T:fls SPACE
CHARGE AGAINST LABOR ORGANIZATION O CB-180005 Date Filed
' OR ITS AGENTS 7-13-16

29

INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurting.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

Tony Seefeld
International Union, Security, Police & Fire Professionals of America (SPFPA) | National Automotive Director

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
25510 Kelly Road (989)8.73-0804
Roseville, Ml 48066 f. Fax No. g. e-Mail

(989)391-4491 tseefeld@spfpa.org

h. The above-named orgamzatlon( or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (A[ _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

since about [JISHRIERI2015 and continuing to the present, the above-named labor organization (the Union) has acted in
bad faith by failing and refusing to represent (QXCMIIW(®) concerning wages, hours, or other terms and conditions of
employment. The Union has acted in this manner for reasons which are arbitrary, capricious, and discriminatory.

4a. Tel No. b. Cell No.

3. Name of Employer
R P2 ~FA/
. Fax No. . e-Mail
G4s e L5 et 245,05
%‘ ?’77 75/ o&Zr 7 ?
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
911C€Ffef 17673 ZSeo. fasf;)’%é /311 vl Scott Saunders
GZg/ o) T o 5 S22/ Operations Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. identify principal product or service 9. Number of workers employed
Factory Security for Factory | 25
10. Full name of party filing charge ' 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) c. Fax No. 8. eV
11. Address of party filing charge (street. city. state and ZIP code.) ( b ) (6 ) ; ( b) (7 )( C)

(b) (6), (b) (7)(C)

(R Tel. No.
b) (6), (b) mag%égaetgmlﬁtmrle%gmwuomebestofmy‘knovdedgeand belief. e
(b) (6), (b) (7)(C) NUNGE_G—G— oG,

bn making charge) ~ (Print/type name and title or office, if any) (b) (6), (b) (7)(C)

(date) 7/?// ‘5

Address ({N(SIM{IRTAI(®))

e-Mail
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONME ) ( ) ! ( ) ( )( )
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by thé National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nlrb.gov
477 Michigan Avenue, Room 300 Telephone: (313) 226-3200
Detroit, Ml 48226 Fax: (313)226-2090

October 3, 2016

Re: International Union, Security, Police & Fire
Professionals of America (SPFPA) (G4S
Secure Solutions (USA) Inc.)
Case 07-CB-180095

(b) (6), (b) (7)(C)

Dear

We have carefully investigated and considered your charge that the International Union,
Security, Police and Fire Professionals of America (SPFPA) has violated the National Labor
Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

You allege that since about SRARMREER (15, the Union has acted in bad faith by failing
and refusing to represent you concerning wages, hours, or other terms and conditions of
employment for arbitrary and discriminatory reasons. Specifically, you assert that the Union
failed to represent you with respect to your being assigned work outside of your classification as
a security guard, involving accounting, dispatching, and secretarial duties, and operating and
testing fire pumps and scraping paint, and not being adequately compensated for performing this
work.

However, the investigation disclosed that you did not ask the Union to file a grievance
concerning your work assignments or pay, and you indicate that you have been performing some
of the work of which you complain, such as answering calls, for years. In addition, evidence was
adduced during the investigation that the work of which you complain is largely considered to be
work that is appropriately performed by security guards. Finally, as there is insufficient evidence
of any arbitrary, discriminatory or bad faith motives by the Union, its conduct with respect to
representing you as to the matters about which you complain falls well within the “wide range of
reasonableness” accorded to Unions in such matters. Ford Motor Co. v. Hoffman, 345 U.S. 330,
337-338 (1953)’Air Line Pilots v. O'Neill 499 U.S. 65 (1991). The investigation also revealed
that when you did seek the Union’s assistance with respect to an [{ESSR1015 discipline, a
grievance was filed on your behalf. The Union ultimately decided not to further pursue the
grievance for lawful reasons, and you were admittedly informed of this decision in SEESMER
2015, outside of the Section 10(b) six-month period for the filing a charge on this allegation.
Accordingly, further proceedings on your charge are unwarranted.



International Union, Security, Police & Fire -2 - October 3, 2016
Professionals of America (SPFPA) (G4S

Secure Solutions (USA) Inc.)

Case 07-CB-180095

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on October 17, 2016. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than October 16, 2016. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before October 17, 2016. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after October 17, 2016, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required



International Union, Security, Police & Fire -3 - October 3, 2016
Professionals of America (SPFPA) (G4S

Secure Solutions (USA) Inc.)

Case 07-CB-180095

by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Yegen

Terry Morgan
Regional Director
ILK/mlmi

cc: Tony Seefeld
National Automotive Director
International Union, Security, Police &
Fire Professionals of America (SPFPA)
25510 Kelly Road
Roseville, MI 48066

Matt Clark, Esq.

Gregory Moore Jeakle & Brooks P.C.
65 Cadillac Square, Suite 3727
Detroit, MI 48226-2893

Scott Saunders, Operations Manager
G4S Secure Solutions (USA) Inc.
General Motors

2500 East Grand Blvd.

Detroit, M1 48211

Fred Seleman

Vice President Labor Relations
G4S Secure Solutions (USA), Inc.
1395 University Boulevard
Jupiter, FL 33458



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C. 3512

UNITED STATES OF AMERICA DO _NOT.WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case ' Date Filed
CHARGE AGAINST LABOR ORGANIZATION OR 07<B~197213 4=19-2017
ITS AGENTS

INSTRUCTIONS:
File an original and 4 copies of this charge and an additional copy for each organization, each local, and each individual named
in item 1 with the NLRB Regional Director of the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b._Union Représentative to contact
Security, Police and Fire Professionals of America (SPFPA), (b) (6), (b) (7)(C)

Local 1111

¢. Telephone No. d. Address (street, city, state and ZIP code)

313-963-2570 2741 Trumbull Avenue, Detroit, MI 48216

e. The above-named organization or its agents has engaged in and is engaging in unfair labor practices within the
meaning of section 8 subsection (b)(1)(A) of the National Labor Relations Act; and these unfair labor practices are unfair
practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past 6 months, the above-named labor organization breached its duty of fair

representation to member (b) (6), (b) ( )( )| by purposefully misinforming il and keeping
Bl Iniformed regarding the status of ermination grievance, for arbitrary and capricious
reasons.

~3.  Name of Employer 4. Telephone No.
MGM Grand Detroit, LLC d/b/a MGM Grand Detroit Casino

(313)465-1777
5. Location of plant involved (street, city, state and ZIP code) 6. Employgr representative to contact
. Wanda Parker,
1777 3rd Ave, Detroit, MI 48226 Business Partner Human Resources
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Ideqtify principal product 9. Number of workers employed
or service
Casino Gambling Approx. 150
10. Full name of party filing charge
(b) (6), (b) (7)(C)
ity. state and ZIP code 12. Telepﬁone No.

(b) (6), (b) (7)(C)

(b) (6). () (7

6. DECLARATION
the statements therein are true to the best of my knowledge and belief.

By

Signature of representative or person making charge rite An Individual
Address Telephone No. Date

Same as above Same as above ///57///

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT/
(U.S. CODE, TITLE 18, SECTION 1001)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 300 Telephone: (313)226-3200
Detroit, Ml 48226 Fax: (313)226-2090

June 23, 2017

Re: Local 1111, Security, Police and Fire
Professionals of America (SPFPA)
(MGM Grand Detroit, LLC d/b/a MGM
Grand Detroit Casino)
Case 07-CB-197213

(b) (6), (b) (7)(C)

Dear :

We have carefully investigated and considered your charge that Local 1111, Security,
Police and Fire Professionals of America (SPFPA) has violated the National Labor Relations
Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at
www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.



Local 1111, Security, Police and Fire -2 - June 23,2017
Professionals of America (SPFPA)

(MGM Grand Detroit, LLC d/b/a MGM

Grand Detroit Casino)

Case 07-CB-197213

Appeal Due Date: The appeal is due on July 7, 2017. If the appeal is filed electronically,
the transmission of the entire document through the Agency’s website must be completed no
later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by delivery service an
appeal will be found to be timely filed if it is postmarked or given to a delivery service no later
than July 6, 2017. If an appeal is postmarked or given to a delivery service on the due date,
it will be rejected as untimely. If hand delivered, an appeal must be received by the General
Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal due date. If an appeal is
not submitted in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before July 7, 2017. The request may be filed electronically
through the E-File Documents link on our website www.nlrb.gov, by fax to (202)273-4283, by
mail, or by delivery service. The General Counsel will not consider any request for an extension
of time to file an appeal received after July 7, 2017, even if it is postmarked or given to the
delivery service before the due date. Unless filed electronically, a copy of the extension of
time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/4744\
Terry Morgan

Regional Director
EK:kar

Enclosure



Local 1111, Security, Police and Fire
Professionals of America (SPFPA)
(MGM Grand Detroit, LLC d/b/a MGM
Grand Detroit Casino)

Case 07-CB-197213

CC:

(b) (6), (b) (7)(C)

Local 1111, Security, Police and Fire
Professionals of America (SPFPA)
2741 Trumbull Avenue

Detroit, M1 48216

Wanda Parker, Business Partner Human
Resources

MGM Grand Detroit, LLC d/b/a MGM
Grand Detroit Casino

1777 3rd Avenue

Detroit, M| 48226-2498

-3-

June 23, 2017



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



INTERNET . FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) ) NATIONAL LABCR RELATIONS BOARD Case ) Filed
CHARGE AGAINST LABOR ORGANIZATION ate Filo
OR ITS AGENTS B

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Local 120, Security, Police and Fire Professionals of America, (SPFPA) Mark Crawford

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
25510 Kelly Rd 586-772-7250 .
Roseville, M| 48066 f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1) (A) _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

-For about the past [QISNRIGE]. the Union has not processed my discharge grievance for arbitrary and discriminatory
reasons.

3. Name of Employer 4a. Tel. No. b. Cell No.
' (313) 965-8633
- . . Fax No. d. e-Mail
GA4S Secure Solutions ¢ raxio el
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
22670 Haggerty Rd., Suite 101 Anika Williams, project manager
Farmington Hills, Ml 48335
7. Type of establishment (factory, mine, wholesaler, efc.) 8. ldentify principal product or service 9. Number of workers employed
security provider security approx 65
10. Full name of party filing charge” 11a. Tel. No. b. CeliNo.
(b) (6). (b) (7)(C)
c. Fax No. d. e-Mail

(b) (6). (b) (7)(C)

11. Address of party filing charge (street. city, state and ZIP code.) ' (b) (6 ) ’ (b) (7)(
(b) (6), (b) (7)(C) '

ION Tel. No.
erein are true to the best of my knowledge and belief.

An Individual Celi No.
(Print/type name and title or office, if any)

Fax No.

e-Mail

_Address (date) 7/12/17

-WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

) PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act {NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRBY) in processing unfair labor practice and related proceedings or liigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7484243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 300 Telephone: (313)226-3200
Detroit, Ml 48226 Fax: (313)226-2090

October 23, 2017

Re: Local 120, International Union, Security,
Police and Fire Professionals of America
(SPFPA)

(G4S Secure Solutions)
Case 07-CB-202242

Iy o) (6). (b) (7)(C)

We have carefully investigated and considered your charge that Local 120, International
Union, Security, Police and Fire Professionals of America (SPFPA) has violated the National
Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

You allege that the Union breached its duty of fair representation by not processing your
grievance over your termination for arbitrary and capricious reasons, including in retaliation of
your status as a nonmember of the Union.

The investigation disclosed that you have been employed by the Employer as an armed
security officer since Ml and have worked in that capacity at (SXCRGRGN®) <inc. i

You have never been a member of the Union, and opted out in writing to the Union in 2015.

On about 2017, the Employer terminated your employment for asserted misconduct.
The Union filed a grievance on your behalf, seeking that you be reinstated and made whole. The
grievance was processed through the third step of the parties’ contractual grievance procedure,
when the Employer again denied it on The Union determined that it could not prevail,
and withdrew the grievance, and advised you orally on or about.

The mnvestigation failed to establish any evidence of hostility or animus on the Union’s part
with regard to your non-member status. Similarly, no evidence of arbitrary or capricious
motivations in the processing of your grievance was disclosed. A union has broad discretion in
determining whether to pursue a grievance, absent evidence of unlawful motivation.

Accordingly, further proceedings are unwarranted.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.



Local 120, International Union, Security, -2 - October 23, 2017
Police and Fire Professionals of America

(SPFPA)

(G4S Secure Solutions)

Case 07-CB-202242

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on November 6, 2017. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than November 5, 2017. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before November 6, 2017. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after November 6, 2017, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to



Local 120, International Union, Security, - 3 - October 23, 2017

Police and Fire Professionals of America

(SPFPA)
(G4S Secure Solutions)
Case 07-CB-202242

keep copies of case handling documents for some years after a case closes, we may be required

by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

AS:kar

Enclosure

CC:

Anika Williams, Project Manager
G4S Secure Solutions

22670 Haggerty Road

Suite 101

Farmington Hills, MI 48335

Mark Crawford

Local 120, International Union, Security,
Police and Fire Professionals of America
(SPFPA)

25510 Kelly Road

Roseville, MI 48066-4994

Very truly yours,

/%‘v\
Terry Morgan

Regional Director

Fred Seleman, Esq.

G4S Secure Solutions (USA), Inc.
1395 University Boulevard
Jupiter, FL 33458

Gordon A. Gregory, General Counsel
International Union Security Police and
Fire Professionals of America (SPFPA)
65 Cadillac Square, Suite 3727

Detroit, MI 48226



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION Case

OR ITS AGENTS

Date Filed

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

Renaissance Police Officers' Association (RPOA)

c. Address (Street, city, state, and ZIP code)

P.O. Box 068
MI Detroit 48243-

f. Fax No.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Renaissance Center Management Company (561) 691-6952 (440) 552-9926

c. Fax No. d. e-Mail

(561) 691-6680 fseleman@usa.g4s.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1395 University Blvd Fred Seleman
FL Jupiter 33458-5289 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Mall/Offices 120
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Fred Seleman (561) 691-6582 (440) 552-9926
Renaissance Center Management Company c. FaxNo. d. e-Mail

- (561) 691-6680 fseleman@usa.g4s.com

11. Address of party filing charge (street, city, state and ZIP code.)
1395 University Blvd
FL Jupiter 33458-

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Fred Seleman Fred Seleman
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:
1395 University Bivd
Address JuPiter FL33458- (date)¥1/242018 155100

Tel. No.
(561) 691-6582

Cell No.
(440) 552-9926

Fax No.
(561) 691-6680

e-Mail
fseleman@usa.g4s.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nlrb.gov
477 Michigan Avenue, Room 300 Telephone: (313)226-3200
Detroit, Ml 48226 Fax: (313)226-2090

September 25, 2018

M. Catherine Farrell, Esq.

Pierce, Farrell, Tafelski & Wells, PLC
2525 South Telegraph Rd., Suite 100
Bloomfield Hills, M1 48302-0287

Re: Renaissance Police Officers' Association (RPOA)

(Renaissance Center Management Company)
Case 07-CB-213657

Dear Ms. Farrell:

This is to advise you that | have approved the withdrawal of the charge in the above

matter.
Very truly yours,
Terry Morgan
Regional Director
JC/Id

(D) (6), (b) (7)(C) o
Renaissance Police Officers’ Association (RPOA)
P.O. Box 068

Detroit, M1 48243

Fred Seleman, Labor Relations Rep
Renaissance Center Management Company
1395 University Boulevard

Jupiter, FL 33458-5289



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) ) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
' ORITS AGENTS O7‘CB'214081 1‘31‘2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

. LABOR ORGANIZATION OR'ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b Union Representative to contact

a..Name
Michigan Association of Police ) (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel.‘No. e. Cell No.

800-368-1159
f. FaxNo. ' g. e-Mail

(b) (6), (b) (7)(C)

h. The above-named orgamzatlon( or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
My Union has violated its duty of fair representation for arbitrary, capricious, and bad-faith reasons by engaging in the
following conduct:

(a). Since about [Eiulliad 2017, and continuing to the current date, my Union has failed and refused to file a grievance
pertaining to the Employer's failure and refusal to upgrade unarmed security officers, such as myself, to armed security
police officers.

(b). Since about October 25, 2017, my Union has failed and refused to provide me with a copy of the class-action grievance
and grievance settlement pertaining to the Employer's failure and refusal to upgrade unarmed security officers to armed
security police officers.

3.- Name of Employer 4a. Tel. No. b. CellNo.
(313) 916-1292
Henry Ford Health System ¢. FaxNo. e Mal
5. Location of plant involvéd (street, city, state and ZIP code) 6. Emp_lqyer representative to contact
1-Ford Place
Detroit, Ml 48202 Debra Temrowski, HR Mgr.
7. Type of establishment (factory, mine, wholesaler, etc.)- 8. Identify principal product or service 9. Number of workers employed
Hospital Health Care About-160
10. Full name of party filing charge ' 11a. Tel. No. b. Cell No.
(b) (8). (b) (7)(C) c. Fax No. | d. e-Mail
11. Address of party filing charge (street. city. state and ZIP code.) | (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6)’ (b) (7)(C) glésgaetgrlﬁnﬁlwr{a%"aremetomebestofmyknowledgeandbelief. Tel.No.

: An Individual . | Cell No.
aking charge) (Priniftype name and tille or office, if any)

Same as above

Fax No.

TeMai
Address Same as above ~ (date) 1-31-18 Same as above

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U. S CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 20 U.S.C.'§ 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed: Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of thls information to the NLRB is voluntary; however, failute to supply the information wifl cause
the NLRB to decline to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nlrb.gov
477 Michigan Avenue, Room 300 Telephone: (313) 226-3200
Detroit, Ml 48226 Fax: (313) 226-2090

May 9, 2018

M. Catherine Farrell, Esq.

Pierce, Farrell, Tafelski & Wells, PLC
2525 S Telegraph Road, Ste. 100
Bloomfield Hills, MI 48302-0287

Re: Michigan Association of Police (MAP)
(Henry Ford Health System)
Case 07-CB-214081

Dear Ms. Farrell:

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

Ygan.

Terry Morgan

Regional Director
RSR/mlmi

S (D) (6), (D) (7)(C)

Michigan Association of Police (MAP)
(b) (6), (b) (7)(C)

Debra Temrowski

Human Resources Manager
Henry Ford Health System
1 Ford Place

Detroit, MI 48202

(b) (6), (b) (7)(C)




INTERNET FORM EXEMPT UNDER ¢4 US.C 3512

FORM NLRB-S08 UNITED STATES OF AMERICA ) DO NO>" WRITE IN THIS SP.
2-08) NATIONAL LABOR RELAYIONS BOARD [Casa Dl:ta Filed ACE
CHARGE AGAINST LABOR ORGANIZATION !
OR ITS AGENTS _07=CB-215663 ___| 2-22-2018
INSTRUCTIONS: File an original with NLRB Regiona! Director for the region in which the alleged unfair labor practice occurred or is occuming.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BIROUGHT
a. Name b. Union Repre sentative to contact
Fratemal Order Police Labor Council (Michigan Chapter) (b) (6), (b) (7)(C)
i . Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
D Box 116277 ‘
» f. FaxNo. g. e-Mail
MAD o~ HWTs MF 43011~ OS2
n/a nfa
h. The abave-named organization(s) or its agents has {ha»e)ergaged in and I3 (arg) engaging in unfair labor practic2s within the meaning of section 8(b),
subsection(s) (fist subsections) MCL 423.236 MCL 423.210 the Nationat Labor Relations Act, and these unfair kabor practices
are unfair practices affecting commerce within the meaning of the Act, or tHeése unfair practices are unfair practices affecling commerce withinthe |
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfalr tabor practices)

(b) (6), (b) (7)(C) respectfully submit the following in support
of the charges that our collective bargaining unit, FOPLC has violated the aforementioned ctarges. Since April 2017, our
employer, the Detroit Transportation Carporation (DTC), has hired approximately eleven (11" new Transit Officers. Pursuant
to a binding agreement between agents of DTC (Human Resource Manager, etc.) and agents of FOPLC,

etc), that such newly hired employees were to receive a one-time “lump sum payment of $825.00"
uniform allowance within 30 days of employment. However, such employees did not received such payments, in lieu of
' “vouchers” for equipment from third party vendars at the direction of DTC, without any documentation of the actuat total
value of they equipment received. Provisions for such a deviation from the manner in which the officers were to receive the
| aagreed upon uniform allowance were never specified, nor agreed to by any of the parties to the agreement.

3. Name of Employer 4a. Tel. No. b. Cell No.
Detroit Transit Corporation 313:224-2180
¢. Fax No. d. e-Mail
nla s
5. Location of plant involved (streel, city. state and ZIP cods) 6 Employer representative o contact
535 Griswold, Suite 400
Detroit, Mi 48226 . Elarbara Hanson
7. Type of establishment {factory, mine, wholesater, etc.) 8. Identify principal product or service 9 Number of workers employed
'Head Quater Office Law Enforcement <6
10. Full name of party fling charge 11a. Tel. No. b. Cell Ng
Detroit Transit Police Officer Assaciation (b) (6), (b) (7)(C)
: ¢. Fax No. d. e-Mail

e-Mail
Address __SAME A4 ) (dote)_2/3a]i &,
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the informalian on this form is authorized by the National Labor Relations Act (NLRA), 29 U.SC. § 151 et seq. The pnncpal use: of the information & to assist the National Labor
Relations Boad {NLRB) in processing unfair labor practice and telated proceedings or lliigation. The routine yses for the information are fully set forth in the Federal Register, 71 Fed. Rag.
7434243 (Dec. 13, 2005). The NLRB will furlher explain these uses upon requesl. Disclosure of this information o the NURB is voluntary: ho vever, aiure to supply the information wil cause
the NLRB lo deciine to invoke ifs processes.

zd (b) (). (b) (7)(C) e6Y:LL 8l 2Z 984




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nlrb.gov
477 Michigan Avenue, Room 300 Telephone: (313) 226-3200
Detroit, Ml 48226 Fax: (313) 226-2090

March 6, 2018

Detroit Transportation Corporation (DTC)
535 Griswold
Detroit, MI 48226

Fraternal Order Police Labor
Council (Michigan Chapter)

P.O. Box 71527

Madison Heights, MI 48071-0527

Re: Detroit Transportation Corporation (DTC)
Case 07-CA-215635
and
Fraternal Order Police Labor Council
(Michigan Chapter) (Detroit Transit
Corporation (DTC))
Case 07-CB-215663

Dear Sir or Madam:

This 1s to advise you that I have approved the withdrawal of the charges in the above
cases.

Very truly yours,

Ygan.

Terry Morgan
Regional Director
DN/mlmi

Sl b) (6), (b) (7)(C)

Detroit Transit Police Officer Association

(b) (6), (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 07-CB-217530 3-29-2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Michigan Association of Police
(b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(800) 368-1159
(b) (6), (b) (7)(C) T FaxNo. o oai

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Henry Ford Health Systems (313) 916-1292
c. Fax No. d. e-Mail

6. Employer representative to contact
1 Ford Place Debra Temrowski
MI Detroit 48202-4820 Title: Human Resource Manager

7. Type of establishment (factory, mine, wholesaler, etc.)

5. Location of plant involved (street, city, state and ZIP code)

8. Identify principal product or service 9. Number of workers employed
160

Healthcare
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C

(b) (6), (b) (7)(C) -
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6). (b) (7)(C

12. DECLARATION IR b)) (6), (b) (7)(C)
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. ’
(o) (6), (b) (7)(C) (b) (6), (b) (/)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
) Fax No.
Title:

(b) (6). (b) (7)(C) oMail
Address (date)03&9"‘,01814:21:17 (b) (6)7 (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 300 Telephone: (313) 226-3200
Detroit, Ml 48226 Fax: (313)226-2090

June 19, 2018

(b) (6), (b) (7)(C)

Re: Michigan Association of Police (MAP)
(Henry Ford Health System)
Case 07-CB-217530

Dear RICHRIU® .

We have carefully investigated and considered your charge that Michigan Association of
Police (MAP) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because of the lack of cooperation by the Charging Party.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on July 3, 2018. If the appeal is filed electronically,
the transmission of the entire document through the Agency’s website must be completed no
later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by delivery service an
appeal will be found to be timely filed if it is postmarked or given to a delivery service no later
than July 2, 2018. If an appeal is postmarked or given to a delivery service on the due date,
it will be rejected as untimely. If hand delivered, an appeal must be received by the General



Michigan Association of Police (MAP) -2- June 19, 2018
(Henry Ford Health System)
Case 07-CB-217530

Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal due date. If an appeal is
not submitted in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before July 3, 2018. The request may be filed electronically
through the E-File Documents link on our website www.nlrb.gov, by fax to (202)273-4283, by
mail, or by delivery service. The General Counsel will not consider any request for an extension
of time to file an appeal received after July 3, 2018, even if it is postmarked or given to the
delivery service before the due date. Unless filed electronically, a copy of the extension of
time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,
/474'\
Terry Morgan
Regional Director
MCG/mlmi
cc: (b) (6), (b) (7)(C) Debra Temrowski

Michigan Association of Police (MAP) Human Resource Manager
(b) (6), (b) (7)(C) Henry Ford Health Systems
1 Ford Place
Detroit, MI 48202-4820
M. Catherine Farrell, Esq.
Pierce, Farrell, Tafelski & Wells, PLC
2525 S Telegraph Road, Ste. 100

Bloomfield Hills, MI 48302-0287



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD e -
CHARGE AGAINST LABOR ORGANIZATION ’ alerie
ORITS AGENTS

INSTRUCTIONS:. File an original'with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

entative to contact |

a. Name . SRR vIALe I a2,
Renaissance Police Officéls Association

c. Address (Street, city, state, and ZIP code) _ Tel. e. Cell No.
P.O. Box 068, Detroit, Ml 48243

f. Fax No. g. e-Mail

I
|

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b), i
subsection(s) (list subsections) (A) of the National Labor Relations Act, and these unfair labor practices |
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the |
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In the last six months, the above Union has failed.and refused to represent me and process my discharge grievance for -
reasons ihat are arbitrary, discriminatory and in bad faith.

3. Name of Employer 4a. Tel. No. b. Cell No.
Renaissance Center Management Company (313)665-6568
c.. Fax No. d. e-Mail
. 5. Logation of plant invgived (street, city, sfate and ZIP code) . Employer representative to contact
40b ?fenalssance &enter Suite 5%0 %arlene Sisman
Detroit, Ml 48243
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
Security Security
(5) (6) (b) (7)() charge 11a. Tel. No. b. Cell No. i
¢. Fax No. d. e-Mail
ge (sireét, city, state and ZIP code.)
hATION - Tel. No.
erein are true to the best of my knowledge and belief.
Cell No.
) (Print/type name and litle or office, if any)
‘Fax No.
e-Mail
Address (date)5/14/2018
WILLFUL FALSE STATEMENTS ON THIS CHARGE'CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the Nalional Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the Nalional Labor
Relations ‘Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dect. 13, 2006). The NLRB will further explain thése uses upon request. Disclosure of this information to the NLRB is voluntary, however, failure to supply the information will cause
the NLRB to decline to invake its processes.

-~

T.0.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nlrb.gov
477 Michigan Avenue, Room 300 Telephone: (313) 226-3200
Detroit, Ml 48226 Fax: (313) 226-2090

July 30, 2018

Larry Payne, Director

Renaissance Center Management Company
400 Renaissance Center, Suite 2500
Detroit, Ml 48243

(b) (6), (b) (7)(C)

Renaissance Police Officers Association (RPOA)
P.O. Box 068

Detroit, Ml 48243

Re: Renaissance Center Management Company
and G4S
Case 07-CA-220648
and
Renaissance Police Officers Association
(RPOA)
(Renaissance Center Management
Company and G4S)
Case 07-CB-220244

Dear Mr. Payne and SAQNQIUIS

This is to advise you that | have approved the withdrawal of the charges in the above
matters.

Very truly yours,

Dl

Terry Morgan
Regional Director

PAF/mImi
cc: (b) (6), (b) (7)(C) Fred Seleman, Vice President

Labor & Employment Law
GS4 North America

1395 University Boulevard
Jupiter, FL 33458-5289




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 07-CB-225444 8-10-2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Michigan Association of Police

(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(800) 368-1159
(b) (6)’ (b) (7)(C) f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affechng commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Emp|oyer 4a. Tel. No. b. Cell No.
Henry Ford Health System (313) 916-1292

c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1 Ford PI Debra Temrowski
MI Detroit 48202-3067 Title: HR Mgr.
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare 160
10. Full name of party filing charge a_Jel No b. Cell No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
c. Fax No. e-Malil
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.) _

b) (6), (b) (7)(C

Tel. Ng
| declare that | have read the above charge and tha?tzh'e sDtaEtgnIElr}tlsQ{I\\Zrleci)n'ire true fo the best of my knowledge and belief. ¢ (b) (6 ), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(s e or person making charge)  (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) o Mai
rddross e I b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nlrb.gov
477 Michigan Avenue, Room 300 Telephone: (313)226-3200
Detroit, Ml 48226 Fax: (313)226-2090

September 5, 2018

(b) (6), (b) (7)(C)
Henry Ford Police Officer's Association affiliated
with Michigan Association of Police (MAP)

(b) (6), (b) (7)(C)

Henry Ford Police Officer's Association
c¢/o Michigan Association of Police

667 E. Big Beaver Road, Suite 109
Troy, MI 48083-1430

Re: Henry Ford Police Officer's Association affiliated
with Michigan Association of Police (MAP)
(Henry Ford Health System)
Case 07-CB-225444

(b) (6), (b) (7)(C)

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

g Mg

Terry Morgan
Regional Director

Debra Temrowski, HR Manager
Henry Ford Health System

1 Ford Place

Detroit, MI 48202-3067



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-:08) NATIONAL LABOR RELATIONS BOARD = S i
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 07-CB-252904 12-4-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Michigan Association of Police Jerald James
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(248) 509-7158 (248) 867-6749

667 E. Big Beaver Rd. Suite 109 -

. e-Mail
MI Troy 48083- I FaxNo. g eMa

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affec’ung commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Henryford health system (313) 916-1122

c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2799 W. Grand Blvd.
MI Detroit 48202- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

150

11a. Tel. No.
b) (6), (b) (7)(C

c. Fax No.

b. Cell No.

10. Full name of party filing charge
(D) (6). (b) (7)(C)

ling charge (street, city, state and ZIP code.)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Anthony Baile Cell N
By M } A . o b) ©). () 7><C>
(si ntative or person making charge)  (Print/type name and title or office, if any)

Title: e hNo.
(b) (6), (b) (7)(C)

e-Mail
Address (date)w‘"2019 15:40:08 (b) (6)v (b) (7)(0)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 05-200 Telephone: (313)226-3200
Detroit, Ml 48226 Fax: (313)226-2090

December 18, 2019

(b) (6), (b) (7)(C)

Re: Michigan Association of Police (MAP)
(Henry Ford Health System)
Case 07-CB-252904

SIIM(0) (6). (0) (7)(C)

We have carefully investigated and considered your charge that Michigan Association of
Police (MAP) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on January 2, 2020. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than January 1, 2020. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal



Michigan Association of Police (MAP) -2- December 18,2019
(Henry Ford Health System)
Case 07-CB-252904

must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before January 2, 2020. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after January 2, 2020, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,
Ly Ml
Terry Morgan
Regional Director
Enclosure
DM:rma
cc: Jerald James Henry Ford Health System
Michigan Association of Police (MAP) 2799 West Grand Boulevard
667 East Big Beaver Road Detroit, MI 48202
Suite 109

Troy, M1 48083



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)
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FORM EXEMPT UNDER 44 U.§.C 3512

(b) (6). (b) (7)(C)idd

FORM NLRG+500
(6-18)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO HOT WRITE IN YHIE s
CHARGE AGAINST LABOR ORGANIZATION Case alo Filod
OR ITS AGENTS 07-CB-255884 1-31-2020

INSTRUCTIONS: Flle an original with NLRB Reglonal Direslor for the reglon In which the alleged unfalr lobor praclice accurred or Is acsurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

SPACE

a. Namo . . b. Unlon Representatlve to contact
Michigan Association of Police Jerald James
<. Address (Street, city, state, and ZIP ¢ode) d. Tel, No. 6. Cell No.
667 E. Big Beaver Road, Suite 109, Troy, M1 48083 248 509 7158

f, Fax, No,

g. esmall

h. Tho above-named labor organization has engaged In and is ¢ngaging In unfalr tabor practices within the meaning of saction 8(b), subsections (1) and
(list subsectlons) (A) of the Natlonal Labor Relations Act, and theseé unfair tabor
practices ara practicos affecting commerco withln the meaning of the Act, or thoso unfalr labor practices affecting commerco within the meaning of
the Act and the Postal Reorganization Act,

2. Basls of the Charge (sat forth o clear and concise statemant of the facts constituting the allagad unfalr lobor practices) .

Within the six months preceding the filing of this charge, the above-named labor organization, by its officers, agents, and representatives,

has restrained and coerced employees in the rights guaranteed by Section 7 of the Act by refusing to follow the collective-bargaining

agreement including by allowing the Employer to fill positions without posting.

3. Name of Employer 49, Tol, No. b, Cell No, c. Fax No.
Detroit Medical Center 313 7453100
d. e-mall

5. Location of plant Involved (stroat, ¢ity, stato and ZIP code)
4201 St. Antoine, Detroit, MI 48201

8, Employor roprosantativo to contact
Marvin Rutherford, Dircctor

7. Type of establishmont (factory, mine, wholessler, elc)

8. Identlfy principal product of sorvica

9. Number of workers employed
1000

Hospital Patient care

6 party fling charge
h) (B) (b 118, Tel. Ne. W ¢. Fax No.
(b) (6), (b) (7)(C) |
12, DECLARATION Tel. No,
DIGADIGE) ' dectare that | have read the above charge and that the statements
nowiedge
(Printtype nome and lille or ofice, If any) Fax No.
Address (b) (6), (b) (7)(C) Date /'5/"2020 h A H

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solleltation of the information on this form Is authorized by the National Labor Relotiens Aet (NLRA), 29 U.8.C. § 151 ot seq. The principal use of the Informatien Is lo
ossist {he National Labor Relatlons Boord (NLRB) in procassing unfalr labor practice and related proceedings or litigation, The routine uses for the Informotion aro fully
sot forth in the Fedaral Ragister, 71 Fod. Reg. 74842.43 (Dec. 13, 2008). The NLRB will further explain these uses upon roquest. Disciosuro of (hig information to the
NLRB Is voluntary; howovor, Idilure 10 supply the Information moy causs the NLRB to daclina 1o Invoka its processoes.

1.O. Charge




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 05-200 Telephone: (313)226-3200
Detroit, Ml 48226 Fax: (313)226-2090

February 12, 2020

Jerald James, Labor Relations Specialist
Michigan Association of Police (MAP)
667 East Big Beaver Road, Suite 109
Troy, MI 48083

Re: Michigan Association of Police (MAP)
(Detroit Medical Center (DMC))
Case 07-CB-255884

Dear Mr. James:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

Yeren_

Terry Morgan
Regional Director

Marvin Rutherford, Director
Detroit Medical Center
4201 St. Antoine

Detroit, MI 48201



FORM NLRB-508 Q ,
(2-10) UNITED STATES OF AMERICA NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATIONS BDICKRIV®] 10/3/11

ORITS AGENTS
JNSTRUCTIONS: File an original with the NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a Name b. Union Representative to contact

Security Police and Fire Professionals of America, Local 145 (b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section
8(b), subsection (s) (list subsections) (1)(A) of the National Labor Relations Act, and
these unfair labor practices are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices
affecting commerce within the meaning of the Act and the Postal Reorganization Act..

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, and continuously thereafter, it, a labor organization, by its officers, agents and representatives,
restrained and coerced, and is restraining and coercing [JIREOIQIRI an employee of Securitas Security, in the exercise of
B rights to self-organization, to form, join or assist labor organizations, to bargain collectively through representatives of
their own choosing, and to engage in other concerted activities for the purpose of collective bargaining or other mutual
aid or protection, or to refrain from any or all such actlvmes, which rights are guaranteed in Section 7 of the said Act
Specifically, the Union has failed to fairly process @ grievance regarding the Employer issuing i

HZOI I memorandum for alleged failure to perform dutles.

3. Name of Employer 4a. Tel. No. b. Cell No
Securitas Security 330-633-0700
¢ FaxNo d. e-Mail

1717 Britt@MRoad, Suite 314, Akron, Ohio 44310 ura Sya 5‘7&

Human Resources ~ Rep.
7. Type of establishment (factory, mine, 8. identify principal product or service 9. Number of workers employed
wholesaler, etc.) security Approximately 35

Security service

|
5. Location of plant involved (street, city, state, and ZIP code) 7 6 Employer representative to contact
.

10. Full name of party filing charge 11a. Tel No. b. Cell No.
(b) (6). (b) (7)C) (b) (6), (b) (7)(C)

c. Fax No. d. e-Mail

11. Address of party filing charge (street, city, state and ZIP code.) Tel No (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

12 DECLARATION

I decld e statements are true to the best of my knowledge and belief. Cell No.

By

( Brge)  (Printltype name and title or office, if any) Fax No. -

e-Mail =4 - T
Address ____((STEROIGIC I {da,e,\( 9-30-1] R

0 v
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED[BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECT!ON 1001)
PRIVACY ACT STATEMENT I

- S w

Solicitation of the information on this form 1s authorized by the National Labor Relations Act (NLRA), 29 U S C § 151 et seq The pnncipal use of the mfonnauon isto asZt the National Labor Relations
Board (NLRB) in processing unfair labor practice and related proceedings or htigations  The routine uses for the information are fully set forth in the Federal Register, 71 EEd Reg. 74942-43 (Dec 13,
2006) The NLRB will further explain these uses upon request Disclosure of this informaton to the NLRB 1s voluntary, however, failure to supply the mformallon will causs the NLRB to dechne to
nvoke 1ts processes.

| P



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 8

1240 E 9TH ST Agency Website: www.nlrb.gov
STE 1695 Telephone: (216)522-3715
CLEVELAND, OH 44199-2086 Fax: (216)522-2418

November 23, 2011

MICHAEL J. AKINS, ESQ.

Gregory, Moore, Jeakle, Heinen, & Brooks, P.C.
CADILLAC TOWERS

65 CADILLAC SQUARE, SUITE 3727
DETROIT, MI 48226-2844

Re: Security Police and Fire Professionals
(Securitas Security)
Case 08-CB-065890

Dear Mr. Akins:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

FREDERICK J. CALATRELLO
Regional Director

FIC/skb

cc: (b) (6), (b) (7)(C) pREIRES
Security, Police, Fire Fighters
Professionals of America, Local 145

(b) (6), (b) (7)(C)

LAURA SVASTA, HR Manager
SECURITAS SECURITY SERVICES U.S.A.
1717 BRITTAIN RD, STE 314

AKRON, OH 44310-1894

(b) (6), (b) (7)(C)




a. Name

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

E IS BROUGHT

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARG

OF AMERICA, LOCAL 145

SECURITY, POLICE, FIRE FIGHTERS PROFESSIONALS

(5) (6'),‘('b3 tative to Contact

d. Tel. No. e.Cell No.
f. Fax No. | 9. e-Mail
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section

8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

rs

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Union violated its duty of fair representation by failing to enforce the CBA’s Health & Welfare Plan and by not providing
health care and/or money for individuals to purchase healthcare.

7. Type of Establishment (factory, mine, wholesaler)

3. Name of Employer 4a. Tel. No. 4b. Cell No.
. NIGHT PROTECTIVE SERVICES 216-433-5617
4d. e-Mail
4c. Fax No.
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2100 BROOKPARK RD, CLEVELAND, OH 44134-1525

COLBURN ROBINSON

Private Security at NASA

10. Full name of party filing charge
(b) (6), (b) (7)(C)

Security

8. Principal product or service

11a. Tel. No.

9. Number of Workers employed

11. Address of party filing charge (street, city, state, and ZIP code)

| declare that | have read the above char

12. DECLARATION

and that the statements therein are true to the best of my knowledge and belief.

any)
An Individ

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE A

PRIVACY ACT STATEMENT

MPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

Solicitation of the information on this form is authorized by the Naional Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)

-
{
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 8

1240 E 9TH ST Agency Website: www.nirb.gov
STE 1695 Telephone: (216)522-3715
CLEVELAND, OH 44199-2086 Fax: (216)522-2418

October 31, 2012

GORDON A. GREGORY, GENERAL COUNSEL
GREGORY, MOORE, JEAKLE & BROOKS, P.C.
65 CADILLAC SQ

STE 3727

DETROIT, MI 48226-2893

Re: Security, Police & Fire Fighters
Professionals of America, Local 154
(Knight Protective Services)

Case 08-CB-087085

Dear Mr. Gregory:

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

ALLEN BINSTOCK
Acting Regional Director

AB/skb

(b) (6), (b) (7)(C)
SECURITY, POLICE, FIRE FIGHTERS
PROFESSIONALS OF AMERICA,
LOCAL 145

b) (6), (b) (7)(C)

CC:

(b) (6), (b) (7)(C)

CULBURN ROBINSON

KNIGHT PROTECTIVE SERVICES
2100 BROOKPARK RD
CLEVELAND, OH 44134-1525



Security, Police & Fire Fighters
Professionals of America, Local 154 (Knight
Protective Services)

Case 08-CB-087085

MACON SIMS, CEO

KNIGHT PROTECTIVE SERVICES
6411 IVY LN

STE 320

GREENBELT, MD 20770-1405

October 31, 2012





